
Page 73 Productions seeks a highly motivated and dynamic full-time Managing Director 
to provide leadership as our company begins its third decade developing and producing 
the work of America’s most exciting new playwrights. Page 73 has established itself with 
consistently high quality and impactful productions and sought-after playwright 
development programs. The playwrights we have developed and produced have gone on 
to win the Pulitzer Prize, MacArthur “Genius” Grant, and the Guggenheim Fellowship, 
among other awards. Page 73 alumni playwrights are consistently produced on stages in 
New York City and all around the country each season. 
 
With a budget nearing $1mil, Page 73 annually produces 2 Off-Broadway world or New 
York premieres that represent the first professional productions for the participating 
playwrights, and supports developing playwrights through our year-long Interstate 73 
Writers Group, Summer Residency Program, and annual P73 Playwriting Fellowship.  
On the occasion of its twentieth anniversary, Page 73 has also undertaken an ambitious 
$2mil campaign designed to grow and stabilize our programming and organization. We 
have an active Board of Directors, a strong financial profile, and a track record of recent 
significant success. 
 
The Managing Director will report to the Board of Directors and collaborate with the 
Producing Artistic Director and Director of Development on company leadership and 
execution including: 
 

 long-range financial and organizational planning as well as day-to-day financial 
management, including cash flow; 

 
 producing two annual Off Broadway productions; including budgeting; hiring and 

overseeing production manager, negotiating artist and vendor contracts (AEA, 
SDC and USA), supervising production staff, and overseeing marketing and sales 
strategies; 
 

 producing Page 73's annual gala, with support of our contracted event manager, in 
collaboration with Director of Development; 
 

 providing leadership for the Campaign for Page 73 (with the support of our 
contracted consultant), including financial forecasting and planning and attending 
Campaign events; 
 

 collaborating with Director of Development on executing smaller cultivation and 
fundraising events throughout the year; 
 

 Overseeing the Marketing and Operations Manager in planning and executing 
marketing and external relations; 
 

 budgeting and developing strategy to grow contributed income with Director of 
Development 
 



 budgeting earned income with Producing Artistic Director and Marketing & 
Operations Manager; 
 

 board communication and development; 
 

 along with Marketing & Operations Manager, managing company administration, 
information technology and human resources for a staff of 4 full-time and 1 part-
time employees as well as a number of outside contractors; 
 

 communicating with company accountants and overseeing annual audit, in 
collaboration with our bookkeeper. 

 
The ideal candidate will demonstrate the ability to be a team player in a dynamic and 
fast-paced environment, and possess the following: 

 5+ years of arts management and/or producing experience, advanced degree 
preferred; 

 
 experience general managing and/or line producing theatrical productions 

(including working knowledge of applicable union contracts and industry 
standards);  

 
 a successful track record in strong fiscal management, strong budgeting and 

forecasting skills; and understanding of generally accepted accounting principles; 
 

 a capacity to translate artistic needs and values into business strategies and 
operating plans; 

 
 the ability to communicate successfully with funders, donors, artists and other 

company stakeholders; 
 

 experience fundraising via direct solicitations, written proposals, and special 
events; 

 
 experience in working with and engaging a Board of Directors; 

 
 an enthusiasm for new plays and the writers at the heart of the company’s 

mission; 
 

 and an ability to multitask, be flexible, and excel in a fast-paced work 
environment. 
 

The Managing Director will provide leadership for a dedicated and talented team of 
professionals at an exciting time for Page 73. This is a great opportunity for a rising arts 
leader to play a key role in the continued development and achievement of strategic goals 
for a growing company. 
 



Compensation: salary, commensurate with experience, and health benefits. Page 73 is an 
Equal Opportunity Employer (EOE) with a commitment to maximizing the diversity of 
our organization. 
 
To Apply: Please email cover letter and resume including references (in PDF format) to 
jobs@page73.org with the subject line “Managing Director Application.” Interviews will 
be held in August. 
 
Response Method: Email only. No phone calls please. Candidates receiving interviews 
will be contacted via email. 
 


